
 

EMPLOYMENT OPPORTUNITIES

CITY OF MINNEAPOLIS
City of Minneapolis Human Resources Department

250 South 4th Street, Room #100
Minneapolis, MN  55415

(612) 673-2282
http://www.minneapolismn.gov/jobs 

Employment Opportunities as of Wednesday, December 14, 2016
 
Job # Job Title Job Type Salary Issue Date Filing Date

 
2016-00503 Complaint Investigation

Officer
Full-time $25.01 - $34.86 hourly  12/13/16 12/27/16 

Department:
Civil Rights
Position Description:
This position will implement equal opportunity compliance and related human relations programs, and respond to complaints from
the public who believe that they have been subjected to discriminatory treatment under the City Ordinance Chapter 139.40.

 
2016-00489 Concierge - Convention

Center
Intermittent $16.07 - $21.98 hourly  12/07/16 12/21/16 

Department:
Convention Center
Position Description:
The concierge serves as a point of contact providing information, direction, and assistance to callers and patrons of the
Minneapolis Convention Center.

There are currently two (2) intermittent vacancies to be filled at the Minneapolis Convention Center. (A future intermittent vacancy
may be filled using this list).

Hours and shifts may vary according to need.  This schedule will vary from 0-3 days per week. Schedule may include weekends
and holidays. Typical hours are 8:00 am - 4:30 pm. This position covers the administration front desk area and also the visitor
information center.

Salary Range: $16.07 - $21.98 hourly
 

2016-00475 Forensic Scientist II (Field
Operation)

Full-time $33.87 - $40.03 hourly  12/05/16 12/23/16 

Department:
Police
Position Description:
A Forensic Scientist II in the Field Operations section of the Minneapolis Police Department Crime Lab conducts the documentation
and processing of crime scenes at all levels; the examination of friction ridge impression evidence; prepares documentation and
written reports; and testifies as an expert witness as required. The Field Operations Section is staffed 24 hours per day, 7 days per
week, including holidays.
 
This exam is being offered to establish a list to fill vacancies as they may occur.

Federal law requires employees hired after November 6, 1986 to present documentation that establishes identity and employment
authorization. The City of Minneapolis and MPD encourage all applicants to apply.

The current vacancy is a non-exempt position with the Minneapolis Police Department. 

ELIGIBLE LIST WILL EXPIRE TWELVE (12) MONTHS FROM THE DATE OF CERTIFICATION.
 

 
2016-00484 HRIS Workforce Data

Analyst
Full-time $69,212.00 - $88,294.00 annually  12/02/16 12/27/16 

Department:
Human Resources
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Position Description:
The HRIS workforce data analyst plans, manages, and executes research, analysis, reporting of workforce demographics, trends,
metrics and related policies and provides systems support in order to inform City of Minneapolis Enterprise leadership, state and
federal agencies, and policymakers on data which impact the city's ability to plan, recruit, develop, deploy, and retain a skilled
workforce.  Incumbent will have access to, and be exposed to, bargaining-related material and discussions without censure.

 
 

2016-00486 IT Collaboration Engineer
II - SharePoint

Full-time $68,730.00 - $119,594.00 annually  12/06/16 12/15/16 

Department:
Information Technology
Position Description:
*Salary Note: The top end of the salary schedule listed includes a market rate adjustment up to $25,000 and may be considered
depending on qualifications.

Do you have a favorite SharePoint content type?  Does creating taxonomies make you giddy?  Do you love translating business
users' wants into technology needs, then turning them into solutions?  Would you like to be the most beloved person in the City of
Minneapolis?  Join the City of Minneapolis IT Collaboration Team!
 
You'll be a search engine superhero by configuring and managing searches that help our users find the right information when they
need it, and dazzle our internal clients with your solution-building skills that will take the busy out of their day. SharePoint tenant
administration, solutions to support business processes, and communication and information management make up the foundations
of this position.  A successful candidate will be able to provide input for adoption plans, strategic discussions, and information
architecture to make optimal use of the collaborative tool set owned by the City.
 
You'll be able to hone your skills on the cutting edge technology of the latest and greatest in SharePoint Online, and take
advantage of a plethora of opportunities for professional development, networking, education, resources, and conferences - if
you're not learning, you're not living!  Though you will need to meet the minimum qualifications listed below fancy degrees and
certifications aren't necessary to join this small, collaborative, supportive team. 

 
This is an exempt position that is primarily first shift (Monday-Friday, 8:00 a.m.-4:30 p.m.) with occasional on-call hours.

 
 

2016-00499 Manager, Buying Services Full-time $74,957.00 - $96,412.00 annually  12/13/16 01/03/17 
Department:
Finance & Property Services
Position Description:
There is currently one (1) full-time exempt vacancy in the Finance & Property Services Department. Oversee the buying function of
the City ensuring the alignment of resources, including the registration of vendors to the Target Market Program (TMP) by
monitoring the eligibility and certification requirements

Salary Range: $74,957 - $96,412 annually
 

2016-00430 Program Assistant Full-time $21.72 - $30.32 hourly  12/13/16 01/06/17 
Department:
Various City Departments
Position Description:
At this time, there are two positions open.  One is located in the Public Works Department in the Transportation Planning &
Programming Division and the other is located in the Finance Department.

In a non-supervisory capacity participate in clerical, technical, and administrative work for a Division or Department, relieving
executives and professional staff of routine work, or provide support to specific programs and activities ensuring efficient operation.

The eligible list created from this exam may be used to fill Program Assistant positions as they become available in other
departments within the City.

 
2016-00461 Software Engineer I Full-time $64,356.00 - $88,561.00 annually  11/30/16 12/16/16 
Department:
Information Technology
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Position Description:
Design, develop, and implement solutions for City Departments primarily using C# and related technologies.
 
 

 
2016-00462 Solution Engineer Full-time $68,730.00 - $94,594.00 annually  11/30/16 12/16/16 
Department:
Information Technology
Position Description:
Design, develop, and implement solutions for City Departments primarily using C# and related technologies.

 
2016-00452 Supervising Engineering

Technician I
Full-time $31.60 - $34.53 hourly  11/28/16 12/18/16 

Department:
Public Works - Trans Engineering & Design
Position Description:
To supervise others engaged in and to perform civil engineering work, and related duties.  Responsibilities will include tasks related
to the operation, design, construction and maintenance of the City's transportation system.  Duties will include but not be limited to
project design, inspections, reviewing site plans, and maintaining customer service relationships.
 

Promotional Opportunities
Job # Job Title Job Type Salary Issue Date Filing Date

 
2016-00440 Coordinator, Plans and

Scheduling
Full-time $72,981.00 - $79,749.00 annually  12/05/16 12/18/16 

Department:
Public Works - Water Treatment & Distribution
Position Description:
Coordinate the planning and scheduling of work to operate, maintain, repair, rehabilitate, and construct the Minneapolis water
distribution system.

 
2016-00203 Senior Inspector Building

Trades
Full-time $37.83 - $40.16 hourly  07/28/16 Continuous 

Department:
Community Planning & Economic Development
Position Description:
**This position is restricted to current City of Minneapolis Community Planning and Economic Development employees of
the Construction Code Services division**

• To enforce the Minnesota State Building Code and City of Minneapolis Ordinances in building, plumbing, electrical or mechanical
systems of new and existing structures as defined in your specialty. Conduct field inspections (site visits) of permitted new,
remodeled, altered or repaired building, plumbing gas piping, mechanical or electrical systems within your specific license to ensure
compliance with established State and local codes and standards thereby ensuring public health, safety, welfare and accessibility
in the built environment.
• To provide a cost effective, efficient required final inspections on building, plumbing, and mechanical systems in one- and
two-family dwellings and appendage structures as defined by the Minnesota State Building Code Rules Chapter 1300.

*Employees in Senior Building Inspector - Plumbing and Senior Building Inspector - Pipe Trades are members of Plumbers
Local #15 or Pipefitters Local #539 and receive a supplemental pension contribution to the Twin Cities Pipe Trades
Pension Trust in the amount of $2.33 for each straight-time hour paid, to a maximum of 2080 hours per year. The
supplemental pension fund contribution is in addition to the hourly wage shown above.
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